
Supervisor of Construction Equipment Operators(Job Id 52001)
Location: US:NH:CONCORD Occupation

Category:
47-0000
Construction and
Extraction
Occupations

Employment Type: FULL-TIME

Post Date: 06/10/2026 Close Date: 08/28/2026 Salary: 19.960-26.410
USD

Description
State of New Hampshire Job Posting

Department of Natural and Cultural Resources

Division of Parks and Recreation

Bureau of Trails

 

 Supervisor of Construction Equipment Operators

Trails Bureau

Position #42035

$19.96/hour - $26.41/hour

*See total compensation information at the bottom of announcement.

The State of New Hampshire, Department of Natural and Cultural Resources, Division of Parks and Recreation, Bureau of Trails, has
a full-time vacancy for our Supervisor of Construction Equipment Operators.

Summary:

Supervises a dedicated crew engaged in year-round construction, reconstruction, and maintenance of gravel roads, OHRV trails,
snowmobile trails, and various other projects within the Great North Woods recreation area. Ensures the proper upkeep of OHRV,
snowmobile, and non-motorized trails and roads managed by the Bureau of Trails across the region. Oversees the management
and maintenance of the Connecticut Lakes Headwaters (CLH) 260-mile road and trail system in Pittsburg, serving as the Bureau of
Trails’ representative for CLH operations and initiatives.

Responsibilities:

DETAILED TASKS (AGENCY/POSITION-SPECIFIC):

Participates actively in meetings and collaborations with private landowners, local municipalities, commissions, and snowmobile
and OHRV clubs to support community engagement and project coordination.
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Operates hydraulic snow grooming equipment and a variety of attachments independently, including large commercial snow
groomers and drag units across diverse terrains such as remote mountainous trails. Demonstrates flexibility by performing duties
during both day and night shifts as needed, consistently ensuring optimal trail conditions and safety standards.

Proficiently operates a comprehensive range of heavy construction machinery, including excavators, backhoes, graders, skid
steers, brush mowers, and other specialized equipment to facilitate efficient, safe, and high-quality project execution in various
environments.

Performs routine mechanical maintenance on heavy equipment and executes emergency field repairs to ensure safe and efficient
removal from trails. Receives and distributes construction materials to designated job sites for trail and road repair work.

Operates independently during winter grooming operations, managing tasks without assistance and maintaining or operating
mechanical equipment using standard tools, often without access to specialized equipment.

Supervises a team of workers engaged in the construction, reconstruction, and maintenance of gravel roads and trails, as well as
various infrastructure projects such as bridge and culvert replacements. Ensures all work meets high standards of quality and
safety and is completed within established timelines. Provides oversight and guidance to skilled trade workers, equipment
operators, and outside contractors, fostering a collaborative environment that promotes efficiency and excellence in project
execution.

Performs construction activities including stump, rock, and ledge removal; installation of steel I-beams for bridges; placement of
concrete bridge abutments, walls, culverts, and other structural elements; stone setting; and excavation of soil and fill material.
The role involves supervising and executing carpentry tasks, welding, and steel cutting, utilizing a variety of power tools and
equipment to ensure precision and safety throughout the project.

Recommends repairs, determines work procedures, and supervises personnel in the maintenance of tools and equipment. Prepares
weekly, monthly, and seasonal reports of work performed in the field.

Provides accurate interpretation of plans, blueprints, and sketches for proposed structures as required. Ensures compliance by
understanding, implementing, and enforcing all relevant safety protocols, environmental standards, and industry regulations.

YOUR EXPERIENCE COUNTS: Each additional year of approved formal education may be substituted for one year of required work
experience and/or each additional year of approved work experience may be substituted for one year of required formal
education. 

MINIMUM QUALIFICATIONS:

Education/Experience: Equivalent combination of 3 years of education and experience after completion of high school. Education
and experience may include work in heavy equipment operation, construction trades, forestry, trail maintenance, or related fields.

License/Certification: Valid driver’s license

 continued...
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Other Requirements: Must obtain valid Commercial Driver’s License i.e. CDL with appropriate endorsements within the first year of
employment.

Trainee Option: Not applicable

PREFERRED QUALIFICATIONS:

Proficiency in operating equipment such as ATVs, snow grooming machinery, or heavy machinery.

Prior supervisory experience managing teams of skilled workers, equipment operators, and contractors.

Strong communication and team coordination skills.

Comprehensive understanding of safety protocols, environmental standards, and industry regulations relevant to heavy equipment
operation and construction.

AFTER-HIRE REQUIREMENTS: None

CAREER ADVANCEMENT OPPORTUNITIES:

In-Band Advancement Available: ☐ Yes ☒ No

Criteria: None

Broad Group Level Advancement Available: ☐ Yes ☒ No

Criteria: None

DISCLAIMERS:

The supplemental job description lists the essential functions of the position and is not intended to include every job duty and
responsibility specific to the position. An employee may be required to perform other related duties not listed on the supplemental
job description provided that such duties are characteristic of that job title.

When applicable, the work of an employee in trainee status in this position shall be overseen by a fully qualified individual. An
employee in trainee status shall meet the minimum qualifications within the period of time specified on the SJD, not to exceed one
year of being hired into this position. 

For further information please contact: Clint Savage, District 1 Supervisor, clinton.j.savage@dncr.nh.gov

 continued...
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*TOTAL COMPENSATION INFORMATION

The State of NH total compensation package features an outstanding set of employee benefits, including:

HMO or POS Medical and Prescription Drug Benefits:

The actual value of State-paid health benefits and the amount of employee health benefit contributions may vary depending on the
type of plan selected and the bargaining unit with which a position is associated.

See this link for details on State-paid health benefits:

https://www.das.nh.gov/hr/benefits.aspx

Value of State's share of Employee's Retirement: 12.87% of pay

Other Benefits:

*Dental Plan at minimal cost for employees and their families ($500-$1800 value)

* Flexible Spending healthcare and childcare reimbursement accounts

*State defined benefit retirement plan and Deferred Compensation 457(b) plan

*Work/life balance flexible schedules, paid holidays and generous leave plan

*$50,000 state-paid life insurance plus additional low-cost group life insurance

*Incentive-based Wellness Program (ability to earn up to $500)

Total Compensation Statement Worksheet:

https://www.das.nh.gov/jobsearch/compensation-calculator.aspx

Want the specifics? Explore the Benefits of State Employment on our website:

https://www.das.nh.gov/hr/documents/BenefitBrochure.pdf

https://www.das.nh.gov/hr/index.aspx

EOE

TDD Access: Relay NH 1-800-735-2964

 continued...
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